STACY SUITS, TRAVIS COUNTY CONSTABLE, PCT.3

Q
8656 B HWY 71 WEST, SUITE 132

AUSTIN, TX 78735
PHONE: 512-854-2107
FAX: 612-854-2116

Alexander Villalobos Background Investigation

Chief Medrano,

Based on my training and experience over the years of being involved with one of the best
professions known to mankind, | believe it is common practice in the Law Enforcement
Community that every Law Enforcement Agency establishes disqualifiers for any applicant. This
information would include the agency application and the personal history statement such as:

Making false statements in any material fact: withheld information practiced or attempting to
practice any deception or fraud in the application, examination, or appointment, depending on
the variables involved, disqualification may be either permanent or temporary. This would
include dishonorable discharge as a peace officer, where retired or resigned in lieu of
termination for a criminal offense or terminated for a criminal offense with or without charges
filed; retired or resigned in lieu of termination for administrative violations of truthfulness or
insubordination, or terminated for administrative violations of truthfulness or insubordination.

| have been able to detect discrepancies within the Travis County Constable Pct. 3 (TCCO3)
Pre-Employment Questionnaire.and Texas Commission On Law Enforcement (TCOLE)
Personal History Statement paperwork:

December 01, 2022

1) Have you ever applied to any other Law Enforcement agency? Explain the outcome.

Westlake PD - Applicant stated on the TCCO3 that he submitted the application, “nothing
further.” However, | spoke with a contact by phone that works at the Westlake PD in an
unofficial capacity (off the record) regarding Alexander. | was told that Alexander is permanently
disqualified from that agency due to the discrepancies found in Alexander’s application. Also,
Alexander listed Westlake PD on the personal history statement without providing the status
(the outcome) of the application from Westlake PD.

B. Austin PD (APD) - Applicant stated on the TCCO3 that he applied and received a letter of
hire, but due to the City of Austin reductions and delayed start of the academy, he accepted a
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position with Texas State University PD. However, Alexander failed to provide that information
in the personal history statement.

C. Hays County Precinct 2 - | was able to ascertain information that Alexander applied for a
Reserve Deputy position with Hays County Precinct 2. | spoke with the Constable and Chief
Deputy in person in an unofficial capacity (off the record) regarding Alexander. | was told that
Alexander is permanently disqualified from that agency due to the discrepancies found in
Alexander's background.

December 08, 2022

On December 08, 2022, at approximately 0945, | met with Alexander Villalobos at 8656 Hwy 71,
West Bldg. B, Austin, TX 78735 for the final review and changes to his Travis County Constable
Pct. 3 (TCCO3) Pre-Employment Questionnaire and Texas Commission On Law Enforcement
(TCOLE) Personal History Statement paperwork.

Alexander made changes:

1) Wrote a statement regarding being disqualified by Austin PD (APD). In Alexander's statement
by his omission, he was disqualified for not reporting that he was under an IA investigation at
Texas State University PD.

I asked Alexander a follow-up question regarding what he stated on the TCCO3 Pre-
Employment about receiving a letter of hire with APD and the reason for leaving. He stated due
to reductions and delayed academy that he accepted a position with Texas State University PD.

| asked Alexander based on what he stated it would indicate he was not working at Texas State
University at the time he applied and received a letter of hire with APD. Alexander attempted to
clear up my understanding by saying, “he meant a new position (Sgt.).”

2) Alexander updated that he is no longer employed at AnyPlace MD as of 11/26/2022.

3) Alexander updated that he applied with Austin Community College for a Sgt. position with no
status. Stated he just turned in the application.

Additional Follow-up Questions and Answers:

1) | asked Alexander why he was disqualified from DPS after receiving a conditional letter of
hire. Alexander stated that he was told that he was being deceptive, and he failed the polygraph
exam multiple times.

2) By Alexander’s own omission he has failed other polygraph exams muiltiple times.

3) | asked Alexander if he has applied with any other agency. Alexander stated he was a
Reserve Deputy with Hays County Constable Precinct 3. Alexander said that the agency did
away with the Reserve Deputies Unit and later re-established the Unit again after he left.
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4) | asked Alexander if there was any other agency that he applied with full-time or reserve.
Alexander stated “no.” With Alexander replying “no,” it continues to show that Alexander is being
deceptive being that | unofficially viewed his file from Hays County Precinct 2.

5) Alexander said that he has been under investigation by the Hays County, County Court of
Law for misuse of a county computer for personal use.

6) Alexander stated that there is a rumor of a list of officers in Hays County that he is on
showing that he is not eligible to be hired in Hays County in law enforcement (similar to the
Brady List of Officers in Travis County).

| asked Alexander if he ever seen the list. He replied no.

7) How many times have you been asked to resign from a job? Alexander answered “No,
although my position as Chief of Staff of Hays County was defunded.”

8) Alexander said he has been in a civ
saleofah

the PHS packet under motor vehicle accident that requests
details if you check yes. Alexander failed to provide any details in the space given on (p.32) in
the box.

Conclusion

I was able to locate many questionable articles regarding Alexander just by name search in
google that are not becoming of a Deputy (character flaws), along with all the discrepancies that
I have been able to detect in the application.

From my experience, character flaws and discrepancies of this magnitude could create a
problem when filing cases or writing citations if an open records request was ever made.

Due to the Standard Practices in Law Enforcement Background Investigations and identifying
the diserepancies listed, | am recommending that we do not move forward with this applicant.

I am elosing out the Background Investigation on Alexander Villalobos.
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